=

s >

Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ST. JOSEPH S COLLEGE ( AUTONOMOUS)
DEVAG R, KOZH KODE

Name of the head of the Institution

Dr. Jose John Malli kasseri

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04952355901
Mobile no. 9605254544

Registered Email

sj cdevagi ri @ahoo. co.in

Alternate Email

devagiriigac@mail.com

Address ST. JOSEPH S COLLEGE ( AUTONOMOUS),
DEVAG R, KOZHI KODE, KERALA

City/Town KOZHI KODE

State/UT Ker al a

Pincode 673008




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

22-Jul - 2014

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Ceorge Mat hew

Phone no/Alternate Phone no.

04952355901

Mobile no.

9446163797

Registered Email

devagiriigac@mail .com

Alternate Email

ant odevagi ri 79@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. devagiri col | ege. org/ publ
ic htm/userfil es/St%@0Josephs%?0Cal | eg

e, Y%20Devagqi ri . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. devagiricoll ege.org/public_
htd /userfil es/ Academ c¥%®?0Cal endar %2018

-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECIE el Period From Period To
1 A 88. 15 2004 03- May- 2004 | 02- May- 2009
2 A 3.63 2011 08-Jan-2011 | 07-Jan-2016
3 A++ 3.76 2016 16- Sep- 2016 15- Sep- 2023
6. Date of Establishment of IQAC 01- Nov- 2004

7. Internal Quality Assurance System



https://www.devagiricollege.org/public_html/userfiles/St%20Josephs%20College,%20Devagiri.pdf
https://www.devagiricollege.org/public_html/userfiles/St%20Josephs%20College,%20Devagiri.pdf
https://www.devagiricollege.org/public_html/userfiles/St%20Josephs%20College,%20Devagiri.pdf
https://www.devagiricollege.org/public_html/userfiles/Academic%20Calendar%2018-19.pdf
https://www.devagiricollege.org/public_html/userfiles/Academic%20Calendar%2018-19.pdf
https://www.devagiricollege.org/public_html/userfiles/Academic%20Calendar%2018-19.pdf

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Acadeni ¢ Admi nistrative 27- Mar - 2019 117
Audi t (AAA) 1
Faculty Orientation 14- Mar - 2019 102
Programme on MOOC 1
Sem nar on Intellectual 25- Feb- 2019 82
Property Ri ghts: 1
OQpportunities and
chal | enges
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dept. of SARD KSCSTE 2016 2601024
Chem stry, St. 1063
Joseph' s
Col | ege
(Aut ononous) ,
Devagi ri
St. Joseph's RUSA RUSA 2018 25000000
Col | ege 365
(Aut ononous) ,
Devagi ri
St. Joseph's CPE UGC 2014 7500000
Col | ege 1825
( Aut ononous) ,
Devagi ri
St. Joseph's Aut onomy ucC 2014 2000000
Col | ege 365
( Aut ononous),
Devagi ri
Dr. Sabu K DST SERB 2019 4507240
Thomas, 1095
Associ at e
Pr of essor,
Dept. of
Zool ogy, St.
Joseph's
Col | ege
( Aut ononous),
Devagi ri
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4622_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4622_Special_Status.pdf

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

25

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

ACADEM C AUDI T

FACULTY DEVELOPMENT PROGRAMVES

QUESTI ON BANK

SOCI AL WORK PRACTI CE AS PART OF CURRI CULUM

QUTCOVE BASED AND EMPLOYMENT ORI ENTED SYLLABI

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Restructuring of curriculum

The regul ati ons and Curricul um of both
UG and PG programres were restructured
and inplemented w.e.f. 2019 Adm ssion.

Provi de gui dance for conpetitive
exam nati ons/ career counselling/ soft
skill devel opnent

G vil Service Coaching Started. NET
coachi ng was provided free of cost to
PG students of Arts, Science and
Commerce streans. Programmes on career
and soft skill devel opnent were
conducted periodically by the Career
CGui dance Cel I.

View File

14. Whether AQAR was placed before statutory
body ?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Formation/4622_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4622_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4622_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/4622_Quality.xlsx

Name of Statutory Body

Meeting Date

Gover ni ng Counci | 24-Jul - 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 16- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

MANAGEMENT | NFORMATI ON SYSTEM Al I t he
departnents and the administrative

of fice are connected through LAN which
enabl es centralised storage and
efficient retrieval of data. The office
aut omati on system of the College MS
(Managenment Information System has

di fferent nmodul es such as adm ssion,
attendance, exam nation, teachers’

eval uation, students‘ portal and
Principal‘s view. These nodul es extend
support to the college adm nistration
inall its activities fromreceiving
online application for adm ssion to
publication of results and issue of
transfer certificate. 1. Adm ssion:
this nodule facilitates online
application, index calculation, rank
list publication, allotnent of seats
and storing basic data of students. 2.
Attendance: This nodule helps in rea
time entry of attendance by respective
teachers, review of attendance by
parents, students and teachers, and

al so preparation of final report of
attendance. 3. Exam nation: Tinmely
entry of internal as well as externa
mar ks of students and preparation and
publication of score sheets and storage
of the sane are possible with the help
of this nodule. 4. Teachers Eval uation:
Thi s nodul e enabl es the students and
parents to eval uate the performance of
the teachers and institution online. 5.
Students’ Portal: This is a very usefu
nmodul e that facilitates the students as




wel |

Space,

i nt er nal

I nstitutional
digital
gr eenst one.

mar ks entry,

as the parents to view the
performance and progress of the
students online.
Wth the help of this nodule
authorities can view all
pertai ning to each student and teacher.
The coll ege has distributed tabl et
conputers to faculty nmenbers to
facilitate realtine attendance,

att endance vi ew,
student details view for teachers etc.
The college library is already
functioning systematically enabled by
KOHA. Col l ege library introduced
Repository enabl ed by D
library maintained with

6. Principal’s View

t he data

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

BCom ABCOVF Fi nance 20/ 06/ 2018

BSc ABSPSY Psychol ogy 20/ 06/ 2018

BSc SBSCSC Conput er Sci ence 20/ 06/ 2018

BCA SBSBCA Comput er 20/ 06/ 2018
Application

BCom SBCOMC Conput er 20/ 06/ 2018
Application

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
BCom Fi nance 20/ 06/ 2018 EBCVR2BO2T 20/ 06/ 2018
Fi nanci al
Accounti ng
BCom Conput er 20/ 06/ 2018 CBCMbB12T 20/ 06/ 2018
Application COVPUTER
APPLI CATIONS I N
BUSI NESS
BSc Comput er 20/ 06/ 2018 CBCS1B01T 20/ 06/ 2018
Sci ence Conput er
Fundanmental s &
HTML
View File

1.2 — Academic Flexibility



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/4622_programmes_on_employability_1629971870.xlsx

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

Nill I nter personal 20/ 08/ 2018
communi cation skills

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nil I NI L Nill

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Recrui t ment Trai ni ng 15/ 10/ 2018 40
Short Course
Spoken English Course 20/ 08/ 2018 75
Pl ant propagation and 12/ 03/ 2019 62
terrace farmng
SSB TRAI NI NG 19/ 01/ 2019 32
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Economi cs 51
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

1. Students feedback back on teachers: In every senmester students are invited
to give feedback on teachers. They do it online through the students portal.
The questionnaire for feedback is prepared based on the standard questions
publ i shed in the NAAC website. The anonynmity of the students is well protected
in the software so that students can assess their teachers fearlessly and
truthfully. Once the stipulated tinme period for giving feedback is over, a
consolidated class wise result will be nmade available to every teacher in
teacher’s portal. A first-hand analysis will be nade by the software itself and
the result will be presented in formof score and diagrans. There is al so space



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4622_Program_introduced_1631337684.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4622_Value_added_courses_1629974182.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4622_Projects_undertaken_1620020038.xlsx

for the students to nmake over all comments, both positive and critical, in the
feedback nodul e. To view the output of the feedback is a great opportunity for
the teachers to evaluate their teaching and nmaking i nprovenents in the future.
The report of the feedback is also available for the principal and the manager.
Based on this output both the nanager and the principal will address the

teachers departnent w se and personally and give corrections for inprovenent.
Programmes |i ke renmedial classes, Scholar Support Progranme, Walk with a
Schol ar, and personal gui dance through tutorial sessions, career guidance

coaching and soft skill devel opnent classes are organi sed based on students

f eedback. 2. Feedback on Curriculum Feedback on curriculumw |l be collected
fromthe final year students online with the help of a structured
questionnaire. The sane is collected fromthe external subject experts and the
representative of industries in various Boards of Studies. This feedback is
anal ysed at the departnent neetings and in the neetings of the Boards of

Studi es. The Boards of Studies, with the help of this input will revise the
syl | abus of various courses/restructure the curriculum periodically. 3. Student
Satisfaction Survey: Students satisfaction survey is conducted every year. The
questions are nostly on the infrastructure facilities offered in the canpus.
The output of this evaluation is analysed in the neeting of the managenent

bodi es. Major decisions on the inprovenent of student facilities are taken
during these neetings. 4. Parents Feedback: Collecting parents’ feedback on
quality of teaching-learning process at the tinme of class-w se PTA neetings.
PTA secretary will consolidate the feedback and subnmit to the principal for
further actions. Various soft skill training programmes were organised this
academ ¢ year based on their feedback 5. A suggestion box is kept at the
entrance of the library and users are encouraged to drop their

conpl ai nt s/ suggestions on the facilities avail able. The suggestions obtai ned
fromthe users are reviewed by the Library Advisory Conmttee in its nonthly
nmeeti ngs and necessary neasures are taken to inprove the library services. 6.
The Col |l ege has a practice of conducting SWOC anal ysis at the institutional and
departnental |evels. The students who participate in the SWOC anal ysis al so

hi ghli ght the areas of support services where inprovenent is required. The
student feedback is analysed in appropriate foruns and necessary corrective
measures are taken.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Chem stry 48 3537 49
BA Economi cs 60 1561 56
BCom Conput er 60 952 61
Application
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year

Number of
students enrolled
in the institution
(UG)

Number of
students enrolled
in the institution
(PG)

Number of
fulltime teachers
available in the
institution
teaching only UG
courses

Number of
fulltime teachers
available in the
institution
teaching only PG
courses

Number of
teachers
teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4622_Demand_ratio_1604570446.xlsx

2018

1921 347 52 12 65

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
129 127 30 75 75 30

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring with Parents was is a best practice developed into a concrete model for effective parent involvement
in the institution’s mentoring system. A group of thirty students in case of UG and fifteen in the case of PG are
assigned to a tutor. On the induction day, the tutor meets his/her students along with their parents and explains
to them the institutional practice of ‘mentoring with parents’. The contact details of the tutor are given to the
parents and they are asked to keep in touch with him. Every tutor maintains good relationship with his students
and their parents. The tutorial record of each student is maintained in a pre-designed performa wherein his/her
personal details including the contact numbers of parents and the performance of the students in terms of
attendance, internal and end-semester examinations are properly recorded. Everyday an hour is allotted for the
tutorial meetings after the regular class time. According to a pre-designed schedule, the tutor meets his students
as a small group and discusses all the difficulties relating to their studies and campus life. The tutor may decide
to meet any student/parent in person if he/she feels the need for the same. When a student is found to be de-
motivated or deviated, the tutor and parent collectively work out corrective measures and extend necessary
support to the students. If found necessary, with the consent of the parents, students are directed to the college
counselling centre for sessions with professionally qualified councillors. If students are found to be irregular in
class, parents will be intimated by the tutors. The system has been further strengthened with the introduction of
campus automation software. The software provides parents and tutors with the facility to track online the
attendance and performance of the students in different subjects through the students portal. The confidence
level of the students gets substantially improved. The instances of dropouts have drastically come down. The
results have generally improved. The success of the practice is reflected in the good academic environment on
the campus, free from student-unrest, or any instances of misbehaviour. Several tutors have reported instances
of guiding their students to premier institutions for higher studies and to lucrative careers. Through the Student
Welfare Fund, and with the support of the department alumni, the College has been able to arrange financial
support to deserving students

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

2268 129

1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year Ph.D

No. of faculty with

129

104 25

43

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Sabu K Thomas Associ at e “M M Ghani Award



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4622_ict_tools_1620033691.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4622_e_resource_1620033692.xlsx

Pr of essor for Best Teacher”
2019 M. Joice TomJ Assi st ant Best Perforner
Pr of essor Awar d”, 2nd SERB
School in Chem cal
Ecol ogy- Bangl ore
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom

SBCOMC

6t h Semnester

15/ 03/ 2019

25/ 04/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
4 2239 0. 002

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. devagiricol | ege. org/ hone/ page/ 155/ cour se- out cone
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage

Code Name Specialization students students passed

appeared in the in final year

final year examination
examination
ABSBOT BSc Bot any 32 31 96. 88
AMAECO VA Econoni cs 20 20 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps: //wwv. devagi ri col | ege. or g/ upl oads/ ckedi t or/ 2021 St udent - Sati sfacti on-
Sur vey. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4622_Honours_recieved_1583851641.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4622_Evaluation_1629976365.xlsx
https://www.devagiricollege.org/home/page/155/course-outcome
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4622_Pass_percentage_1629977336.xlsx
https://www.devagiricollege.org/uploads/ckeditor/2021_Student-Satisfaction-Survey.pdf
https://www.devagiricollege.org/uploads/ckeditor/2021_Student-Satisfaction-Survey.pdf

Dr. Manoj Mat hew

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill NI L NI L Nill NI L

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 KSCSTE 803000 787000
Proj ects
Maj or 1095 SARD- KSCSTE 2601024 2501024
Proj ects
Maj or 1825 SERB- DST 2338000 2196708
Proj ects
Maj or 1095 SERB- DST 4507240 2848000
Proj ects
I nterdiscipli 1095 Gover nnent of 2683800 365025
nary Projects Keral a
St udent s 365 CGover nnent of 10000 0
Resear ch Keral a

Projects (O her
t han conpul sory

by the
Uni versity)
St udent s 365 Gover nment of 10000 0
Resear ch Ker al a

Projects (O her
t han conpul sory
by the
Uni versity)

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

An Interactive talk on” Conmmer ce 11/ 02/ 2019
Nurturing |Innovations for



https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/4622_Seedmoney_1630140045.xlsx

Buddi ng Entrepreneur”

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Mechani cal Meril Shelly Keral a 02/ 02/ 2019 Nat i onal
dielectric and Sci ence
nor phol ogi cal ¢ Congr ess
haracteri zati on
of HDPE
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Depart nment of Zool ogy 2
Department of English 2
Depart ment of Botany 1
Depart ment of Mathematics 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Zool ogy 12 2.99
I nt ernati onal Bot any 2 0.50
I nt ernati onal Chem stry 4 2.81
I nt ernati onal Hi ndi 0

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Mal ayal am

5

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

Spi n transport
el ectroni c devices

Fil ed

15128609

Ni Il

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/4622_Seminars_conducted_1619778488.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4622_Books_and_Chapters_1583930646.xlsx

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Heal t h A Nar aya Tr ends 2018 29 St. 24
i mpacts of | nankutty, in Food Josephs
different | SP Illam |Science Te Coll ege (A
edi bl e AC Raghava | chnol ogy, ut ononous)
oils menon 10. 1016/ . , Devagiri
prepared tifs.2018.
from 07. 025
coconut
(Cocos
nuci fera):
A conpr ehe
nsi ve
revi ew
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

Pl 3K/ Akt A Nar aya Current 2018 23 19 St.

/[ mMTOR nankutty drug Josephs
pat hway as targets 20 Col l ege (A
a therapeu (12), ut ononous)
tic target 1217-1226 , Devagiri

for
col orect al
cancer: a
revi ew of
preclinica
| and
clini cal
evi dence
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Sem 9 54 38 28
nar s/ Wor kshops
Present ed 8 15 14 19
paper s
Resour ce 1 16 21 9
per sons

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4622_Bibliometrics_1629981729.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/4622_Index_1620366194.xlsx

department

project

Agency

(amount in rupees)

Zool ogy

M Phi |

Pr oj ect

St udent

M. Vishnu, (Co

Dr. M Naseer,

Gui de) Mohi |

Di vi si on

of Ent onol ogy,

Uni versity of
Cal i cut

20000

Zool ogy

Ph. D Proj ect

Si nu,
School

Bi ol ogi cal
Centr al
of Keral a,

M. Manoj
Dr. Palatty Allesh
Gui de) ,

K (Cdo

of
Sci ence,

Uni versity

Kasar god

25000

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L NI L NI L 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Fl ood relief fund

NSS

70

1600

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Cveral |l Support Recogni tion Pain Palliative 100
for adopted Certificate Centre, Kozhi kode
Institution
Cl ean Canpus Recognition Ment al Heal th 62
Proj ect Certificate Hospi t al ,
Kut hi ravattom
Support to Recogni tion STARS 312
Mental |y Chal | enged Certificate
Sasht rapadam Recogni tion Sanmagra Shi kasha 200
Certificate Abhi yan, CGovt of
Ker al a

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/4622_Revenue_1630141467.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4622_Extension_1620110008.xlsx

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Bl ood Bl ood Donor’s Bl ood 2 650
donati on Forum Donati on
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch Bhavana R Sel f 30
Resear ch Abi n Kurian Sel f 30
Resear ch Rani nol St ephen Managenent 15

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Resear ch
Cui dance

Pr oj ect
Wor k

Ui kkal
Servi ce
Cooperative
Bank

31/ 07/ 2018

01/ 06/ 2019

Vi ndr a
Maria Tom

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Kakkanad

St udent s | nternet
TV Channel

Ent r epr eneur shi p
Pronoti on

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
ALS | AS Coachi ng 05/ 07/ 2018 Cvil Service 40
Center, New Del hi Coachi ng for
Advanced Learners
M Power Ascert 12/ 06/ 2018 Spoken Engli sh 76
Institute
M Power Ascert 15/ 10/ 2018 Recr ui t nent 20
Institute Trai ni ng Short
Cour se
M Power Ascert 23/ 07/ 2019 Certificate in 65
Institute Language
Conmruni cat i on
Arire Pvt Ltd. 17/ 01/ 2019 Cant een Based 600



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4622_Students_in_extension_1620384468.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4622_Collab_activities_1620303789.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4622_Linkages_1620303795.xlsx

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

161

161

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Newl y Added
Sem nar Halls Exi sting
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Newl y Added
Vi deo Centre Newl y Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nurber of inportant equi pments New y Added
pur chased (Greater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA (| LMVB) Ful |y 19. 05. 03 1999
GREEN STONE Ful |y 2.83 2006
(Digital Library
Sof t war e)
DSpace Ful l'y 5.6 2012
(I'nstitutional
Reposi tory)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 64442 23328004 1102 441431 65544 23769435
Books
1485 1237005 17 17952 1502 1254957
Ref er ence
Books
e- Books 269000 32450 9999 2950 278999 35400
Journal s 138 46269 4 825 142 47094




e- 169000 32450 999 2950 169999 35400
Journal s
CD & 879 109875 23 25830 902 135705
Vi deo
Li brary 3 210000 1 2000 4 212000
Aut omat i on
Weedi ng 3450 120750 184 7422 3634 128172
(hard &
soft)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of

the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. T.K
Mur al eedhar an

Shast r apadham

System

Institutional
Lear ni ng Managenent

26/ 04/ 2019

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 172 8 1 10 1 8 17 40 0
g
Added 33 0 1 0 0 1 0 200 0
Tot al 205 8 2 10 1 9 17 240 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Recordi ng Studio https://youtu. be/i K df HHHW4
4K Cantoder https://youtu. be/i K df HAHWA4
DSLR Caner a https://youtu. be/i K df HHHW4
Audi o M xer https://youtu. bel/i K df HHHW4
Condenser M crophone https://youtu. be/i K df HHHW4
On-canera pronpters https://youtu. be/i K df HHHW4
Tri pods https://youtu. be/i K df HAHW4

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year



https://youtu.be/iK_dfHdHwV4
https://youtu.be/iK_dfHdHwV4
https://youtu.be/iK_dfHdHwV4
https://youtu.be/iK_dfHdHwV4
https://youtu.be/iK_dfHdHwV4
https://youtu.be/iK_dfHdHwV4
https://youtu.be/iK_dfHdHwV4

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
3163963 417531 18147198 2187020

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Laboratory: The HoDs are expected to report to the Financial Adm nistrator
the requirenments for repair and mai ntenance in | aboratory as and when required.
They are invited to submt proposals consisting the requirenents for mgjor
repairs, procuring equi pment and upgradation of the |aboratories to be
submitted to the Financial Adm nistrator every year by the end of the acadenic
year. Adm nistrator will consider the heads in the budget allocation of the
college in the ensuing financial year. Wth regards to the external funding for
| aboratory upgradation, the College strictly adhere to the UGC guidelines for
procurenent and utilisation of equipnment. Though preference for the utilisation
of laboratories are given to our students, those fromother institutions also
are permtted to use the facilities of Iabs with special perm ssion. Library:
The Library Advisory Conm ttee neets once in every nonth and reviews the
functioning of the library, facilities avail able and suggests required neasures
to update the library. They al so consider the proposals subnmtted by various
departs for the purchase of books, journals and E Learning resources and deci de
on the purchase depending on the availability of funds. Sports and ganes: The
Col l ege has three well qualified physical education faculty menbers who train
and notivate the students for various inter-college conpetitions. The
institution has a tie-up with Sports Authority of India (SAl) for providing
coaching in volleyball and athletics. The Coll ege avails the service of em nent
coaches in football, basketball, cricket and badm nton. Three enpl oyees are
appointed to regularly maintain the grounds, courts and sports Equi pment. The
pl ay grounds and stadi um of the College are nade avail able to nearby school s
and other institutions for practice and to conduct matches and sports neets.
Charging mnimumrent for outsiders raised for nmaintenance, Facilities are nmade
avai | abl e for public general health. Annual sports days for staff and students,
Coachi ng canps, specialised coaches appointed on contract basis Conputers
Regul ar up-gradation of the conputers on the basis of the suggestions fromthe
Heads of the Departnents and |ab technicians. The Col |l ege has appointed a
system engi neer and supporting staff for the maintenance of conputers and their
accessories. Regul ar nmai ntenance of the systens is carried out by the service
engi neer. In case of any mmjor problem services of experts from professiona
conpanies are called for. Conmputers and accessories procured under UGC
assi stance are naintai ned through AMC. Cl ass roons The col | ege ensures that al
cl assroons and semnar halls are equi pped with LCD and conmputers with free high
speed internet connectivity to facilitate pronpt access to e-learning
resources. C assroons, furniture and other equi pnent are allotted to the
departnents to ensure their optimal utilization for conducting curricular and
co-curricular activities. The facilities are also used for conducting di stance
education programmes, hosting banking recruitnment exam nations, University
exam nati ons and exam nations of the Institute of the Chartered Accountants of
India, Institute of Conpany Secretaries, UPSC and the State Public Service
Conmmi ssi on.

https://www.devagiricollege.org/home/viewbtn/37

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support



https://www.devagiricollege.org/home/viewbtn/37

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Managenent 92 666500

frominstitution Schol arshi p
Fi nanci al Support

Fi nanci al Support

from G her Sources
a) Nati onal From Govt and 576 11470150
NGCs
b) I nternati onal NI L Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Gui dance for
conpetetive
exam nati ons (NET
Coaching )

05/ 08/ 2018

40

Depart nent of
Conmer ce, St.
Joseph Col | ege,
Devagiri .

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 NET 85 Nl Nill
Exami nati on
Coachi ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
3 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
SIB 116 16 O f canpus 119
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4622_Development_Schemes_1584168052.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4622_Guidance_1629988154.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/4622_Placement_1629988671.xlsx

students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 MCom Conmer ce 1 MK FPM
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 55
GATE 3
GVAT 1
Any O her 42
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
| nt er zone Basket bal | St ate 210
Wonen Chanpi onshi p
A Zone Cri cket Regi onal 60
Chanpi onshi p
A Zone Men Basket bal | Regi onal 120
Tour nanent
I nter Departnent Institution 80
Basket bal | Tour nament
I nter Departnent Institution 64
Cri cket Chanpi onship
(Power pl ay 2K19)
I nter Departnent Institution 56
Foot bal | Tour nanent
I nter Departnent Institution 24
Badm nt on Tour nanent
(Wonen)
I nter Departnent Institution 30
Badm nt on Tour nanent
(Men)
Badm nt on Tour nanent I nstitution 20
(Staff)
Cricket Tour nament I nstitution 15
(Staff)

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural



https://assessmentonline.naac.gov.in/public/Postacc/Progression/4622_Progression_1584029758.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4622_Activities_Organised_1620384178.xlsx

2018 First Nat i onal Nl 1 18 Sheet hal
Prize J S

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

St. Joseph’s Coll ege Devagiri has an active College Union which organizes a
variety of progranmes to pronote | eadership and artistic talents of the
students. The office bearers of the College Union are selected through the
el ecti on conducted as per the rules and regul ations of the affiliating
university. College Union representative s are The Chairnman The Vice
Chai rperson The General Secretary The Joint Secretary The UUC The Fine Arts
Secretary The Magazi ne Editor The General Captain The Chairman: Preside over
all neetings of the Union, regulate and control the nmeetings The Vice
Chai rperson: Assisting the Chairman and performthe duties of the Chairperson
in his/her absence The General Secretary: |ssues notices for the neetings, keep
the mnutes, in charge of the conduct of Union activities and the custodi an of
all records relating to Union The Joint Secretary: Treasurer The UUC Represents
the students of the college in the University Union. The Fine Arts Secretary:
Organi ze activities for pronmoting the artistic talents of the students. The
Magazi ne Editor : Publication of College Magazi ne The General Captain :
Coordi nating Sports events Secretaries of Associations: Oganising departnent
W se activities Activities of the College Union During the academ c year o
Depart nental association activities o Sports day ¢ Arts Fest ¢ Gender
sensitization progranmmes ¢ Book fest ¢ Regular nedical checkups ¢ Enrol nent in
voters’ list o Poster making ¢ National Day celebrations ¢« One tinme PSC
regi stration of students ¢ Charitable services Activities of Various Student
Councils during 2018-19 English: “YUGA — 2K19” intercollegi ate Paper
Presentation, Quiz and Mannequi n Painting screening of novies Mathematics:
ENI GVA K-19 inter collegiate paper presentation, quiz, human cal cul ator, chess
and Rubi x cube SHASTHRAPADAM a t hree day Wrkshop for sel ected plus two
students Physics: BRAHVAM 2K-19 All Kerala Science Fest Chemistry: QU M CA
2K-19 Four seninars Econom cs: ZERO HOUR — 2K19 inter collegiate Quiz
conpetition Botany: FLORENZA 2019 wld life photography exhibition, food fest
and ornanental and nedicinal plants exhibition. Zool ogy: EVEREN -19
Bi odi versity of wetlands, Fish Diversity of Wtlands and a class on Bird
wat chi ng Psychol ogy: YOUTH AND MENTAL HEALTH seni nar on Personal ity Comrerce:
| CONE 2K-19 inter-collegiate nmanagenent neet EXTRAVAGANZA i nt erdepart nent al
cul tural event Ml ayalam RI THAM 19 Series of |ectures Conputer Science: ENVI-2
sem nar on Cl oud conputing Language And Comuni cation VESTI G A: Introduction of
a creative club TRIBE, session on current issues in the study of literature,
debate on FIFA Wrld Cup debate on “Radio in the 21st Century”. Business
Managenent N RVANA 2018 The Sout h | ndi an Managenent fest Various academ ¢ and
adm ni strative bodies that have student representatives on them There are
student representatives in I QAC, Library Advisory Conmittee, Students’

Gri evance Redressal Cell, Ethics Commttee, Wnen's Wl fare Council, Magazine
Conmmittee, NSS Advisory committee, Extra Curricular Cormittee, Fine Arts
comrttee, RUSA, Gievance Appeal Conmittee, Anti-drugs Squad, Career Gui dance
and Placenent Cell, Canteen Conmittee, Oratory Cl ub, Devagiri Newsletter
Conmittee, Bl ood Donors club, Bhoom thrasena, Quizz club, Entrepreneuri al
Devel opment Cl ub, Tourism C ub, Students Welfare conmittee, Internal Conplaints
Conmi ttee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No




5.4.2 — No. of registered Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

1650500

5.4.4 — Meetings/activities organized by Alumni Association :

General Annual Al ummi Meeting Sports Alumi Meeting Departnent w se al umi
meeti ng Bangal ore chapter alumi meeting Flood Relief activities by alumi
Schol arshi p by al ummi

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

|. Decentralised/ Participative Quality Enhancenent system Under the Interna
Qual ity Assurance cell, we have a well coordinated decentralised participative
systemto ensure the quality enhancenent of all the aspects of the institution.
The core comm ttee which consists of the Principal, Drector, teacher
repreesentatives, representative of industry, educationalists and student
representative is functioning as a quality control circle which constantly
wor ks out on quality inprovenent strategies. In the formulation of strategies
and in its inplenmentation, it follows a participative and decentralised
managenent system 1. Core Committee neet at |east once in every two nonths and
chal k out new systens for the quality enhancenent and eval uate the existing
system 2. Principal will inplenent the new systens in the institution with the
hel p of the Head of the departnents. 3. Every departnent has an | QAC depart nment
| evel coordinator who will assist the Head of the departnent in the
i npl ementation of the new systens at the department level. 4. For the better
i npl enentation and follow up of quality enhancenent practices different
criteria have been allotted to different coordinators. 5. Teacher Coordi nators
at the departnent level: At the departnent |evel the responsibility of
different criteria are entrusted to different teachers. 6. Superintendent of
the college will coordinate the non teaching staff nmenbers to work in align
with the objectives of the institution. 7. Student representatives help the
core committee to understand and address to the issues of the students. They
al so help the conmmttee to assess the outcone of the programmes. 8. C ubs and
Forumis another wing of the college to execute different programes I|1I.
Participative Practice in Evaluation Process Practice Internal Exam nations
There are two teacher coordinators who are in charge of supervising the entire
i nternal evaluation process including md-term exam nations. Among the four
components of internal marks nanely marks secured in m dterm exam nation
attendance, assignnment and sem nar, the last two conmponents are entrusted to
the teacher of the course concerned. Teachers take real tine attendance and
enter t in the software. The marks for the conponent is taken fromthe report
generated in the software. Internal exam nations are conducted centrally with
hel p of all faculty menbers. Teachers have to get signatures fromthe students
after addressing their grievances, if any, before finally uploading their marks
in the system External Exam nation There is Question bank comm ttee that
consi sts of COE, Asst Controller of exam nations, a senior teacher and an

office staff. Every teaching staff will be invited to prepare a question bank
on their respective courses. Teachers will subnit the questions in a prescribed
format well in advance. The questions prepared by the teachers will be

scrutinised by both internal and external subject experts. The office of CoE




wi I I hand over the question papers to the office of the Chief Superintendent to
conduct exam nations. The CoE will conduct centralised valuation canps soon
after the examinations in which all the faculty nenbers and sel ected external
examners will participate. The results will be published through student’s
portal after the pass board neeting.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Qut cone Based, Enpl oynent and Society
Oiented Syllabi:To fill the gap of
skill and enployability in the running
curriculum of both UG and PG
programres, Enpl oynment Enhancenent
Courses were nmade nandatory for a
programre. There shall be one Audit
course each in the first four senesters
for UG and first two senester for PG
Extra credits obtained through social
wor k are mandatory for the progranme.
Extra credits will be awarded to
students who participate in activities
i ke NCC, NSS and Swatch Bharath. Those
students who could not join in any of
t he above activities have to undergo
Soci al Service Programe (SSP)

Teachi ng and Lear ni ng I ncl usi ve Teachi ng: After the
adm ssion, the head of the respective
departnent along with the tutor of the
first year UG class interacts with the
students and their parents to identify
the | earning potential of the students
and their talents in sports and fine
arts. The students’ proficiency in the
English |l anguage is al so assessed. This
enables us to identify and address the
maj or issues involved. This process
hel ps to identity slow | earners and the
fast | earners at the beginning of their
programres itself. The Col | ege has
ef fectively introduced Schol ar Support
Programme (SSP) for academ cally weak
students and Wl k Wth a Schol ar (WA5)
for brilliant students

Exami nati on and Eval uati on Question Bank: Having identified the
shortcom ngs of the question papers set
by the external question setters both
wi thin and outside the University such
as mstakes in the questions,
repetitions, questions out of the
syl | abus, omi ssion of certain portions
etc, College initiated the preparation
of Question bank utilising the




expertise of both internal and externa

subj ect experts. An expert conmittee of
| QAC devel oped the | ogic of the
Question Bank and al so the basic
principles to be followed in the

preparation of the Question Bank as

wel | as generation of question papers
using this nethod. A fool proof

guestion paper is ensured through this

initiative.

Research and Devel oprent

e I QAC hel ps the researchers to
prepare proposal of research projects
to submit to different research funding
agenci es. The col |l ege provi des space
and facilities to those who are keenly
interested and skilled in research. -
The research out put which are rel evant
to the needs of the society are
publ i shed through col |l ege website and
consul tancies offered in the respective
areas. * Wth regard to the selection
of research scholars, the Coll ege
strictly assess the aptitude, know edge
and ability of the candidates for
research. College also give priority to
the candidate with JRF and equi val ent
fell owshi ps. College has set up a
speci al section in the office to cater
to the needs of research scholars

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e The library is fully autonmated
usi ng KOHA, an Open Source |ntegrated
Aut omation System ¢ Smart Boards in
every departnment ¢ Canpus Automation
Software ¢ All the services for the

students with regard to their

applications, reports, result,

f eedback, fees paynent were nmade
avail abl e online through students
portal. « Facility to take real tine
attendance, to view students results,
attendance | evel were given to teachers
t hrough Staff portal. ¢ A master plan
was prepared for the canpus so that the
additions to the total physical
infrastructure of the college every
year. ¢ Building comrittee constituted
to properly nonitor and reviewthe
construction works in the canpus.

Human Resour ce Managenent

e Appoi ntment Committee: College has
defined the conposition of the
appoi ntment committee for the

appoi nt ment of teaching and non-
teaching staff of both aided and
unai ded streans. These conmittees
conmprise of principal, managenent
representatives, governnment noninee in
the case of aided stream and subject




expert. e Periodical Training: The
col | ege organi ses peri odi cal
orientation progranmes for the staff to
reinforce the vision and m ssion of the
col |l ege, professional ethics and to
famliarise themthe decorum of the
institution. ¢ The hierarchical
arrangenment of the coll ege
adm ni stration with Governi ng Body at
the apex and followed by the Principal
Vi ce principal, Deans, Director of Self-
financi ng programmes and HoDs hel ps to
ef fectively draw out the best from each
personnel working in the Coll ege.

I ndustry Interaction / Collaboration

e The col |l ege has incorporated
compul sory industrial visit in the
syl l abi of various disciplines. This
has naturally resulted in establishing
I i nkages with industries for
i nternship, project work and sharing of
research facilities. ¢ The coll ege
invites reputed industries to the
canpus for providing career counselling
and conducting canpus placenents. ¢ The
constitution of various Board of
Studi es and Academi c council with
representatives fromindustry has
provi ded a good platformfor individual
departnents to interact and keep
updated with the new devel opnents in
the industry. « 1 QAC takes initiative
to organi se a good nunber of
sem nar s/ wor kshops on | ndustry-acadeni a
i nnovative practi ces.

Adm ssion of Students

The Col | ege has subscribed an
adm ssi on nodul e of the canpus
aut omati on software and the adm ssion
process of all the UG and PG progranmes
starting fromregistration to the
publication of the final rank |ist
conducted online. To ensure wi der
publicity to the adm ssion process the
Col | ege conduct press conference, give
advertisenent in mainstreamdailies and
publish the notification of adm ssion
and prospectus of the college on the
Col | ege website. The data received and
verified at the tinme of online
registration, in turn, is furnished in
tutorial record and handed over to the
tutor concerned so that the nmentoring
can be initiated soon after the
adm ssi on.

is

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Pl anni ng and Devel oprent

Devel opnent plans of the college are
prepared nainly based on the feedback
of all its stake holders. The coll ege
has got a 360-degree feedback system

which is collected online through
canmpus managenment software. Suggestions

and feedback will be invited from
students, alummi, parents, teachers,

i ndustrial experts and educati oni sts.
SWOC (Strength weakness, opportunity
and chal | enges) test which is al so
conducted online is a great tool to
anal yse the gaps in the provision of
facilities by the college to its
st akehol ders.

Adm ni strati on

In addition to the automation
software for Library nanmely, KOHA and
of fline software used in the office to

manage students attendance, personal
data, details of fee collected,
internal marks the Coll ege subscribes
the service of one of the nost reputed
online software vendors in South India
for Campus Autonation. The coll ege
library is already functioning
systematical ly enabl ed by KOHA. Col | ege
library introduced Institutiona
Reposi tory enabl ed by D Space, digital
l'ibrary maintai ned with greenstone.

Fi nance and Accounts

Tally software used. Monthly
financial updating is done using tally.
Transactions are nostly in e paynent
node. Admi ssion Registration paynent
online. Al the financial transactions
with regard to UGC fund utilisation
were switched over to PFMS. E-tenders
wer e nade conpul sory for purchase. W
have regi stered GST nunber, Online GST
bill generation and E way bill.

St udent Admi ssion and Support

Thi s canpus autonation software for
aut ononous col |l eges is used to manage
Admi ssion, real-tinme attendance,

i nternal and external exani nations,
students feedback (Faculty eval uation,
institutional evaluation, course
eval uation) etc. The entire process of
adm ssi on begi nning fromthe
notification to the publication of
final rank list is done with the
support of canpus autonation software.
The col |l ege has distributed tabl et
conputers to faculty nmenbers to
facilitate real-tinme attendance,
internal marks entry, attendance view,
attendance report preparation, student
details view for teachers etc. Students
f eedback, student satisfaction survey,




result publication,

courses to the students,
students progression are effectively
i npl emented with the support of Canpus

assi gnnent of open

racki ng

Aut omati on software.

Exam nati on

for

| ogi n.

exam nati ons,
application for
scrutiny,

the internal
Students can view their
t hrough the student’s portal

their id and password.

user

The whol e exami nati on process has
been aut omat ed. The exami nation nodul e
of the College Autonation Software has

the facility for online registration
regul ar/i nprovenent/ conpl enent ary
i ssue of hal
reval uati on and
application for condonation,
preparation and publication of score
sheets and storage of the sane.
Teachers have the facility to upload
mar ks online through staff

tickets,

results
usi ng

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

M. N thin
Jose

8th India
finance
conf erence
(I'nternational)

NI L

12000

2019

M. Anish
Sebasti an

Calibration
of Accounting
Tool s (Metri cs,
Met hods and
Reports) in the
Changi ng d obal
Scenari o
(I'nternational)

NI L

3886

2019

Dr. Binu
Thomas

Recent
advances in
Pl ant Sci ences”
organi zed by
Depart ment of
Bot any, St.

Al bert’s
Col | ege,
Er nakul am
Ker al a
(I'nternational)

NI L

1435

2019

Dr. Sat heesh
CGeor ge

BOTANI CAL
NOVENCLATURE"
organi zed by

Bot ani cal

NI L

7300




Survey of
I ndia, Govt. of
I ndi a
(I'nternational)

M V.

i nt ernati onal
conference at
MES Manpad
Col | ege, Manpad
(I'nternational)

2018 M. Al bert Laws of NI L 1100
Thonmas Ther nrodynam cs
(Nati onal)
2019 Ms. Sangeet ha MESMAC NI L 2000

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Facul ty Nill 102 Nill
Oientatio 14/ 03/ 2019 |14/ 03/ 2019
n
Pr ogr amre
on MOOC
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

119t h
Orientation
Pr ogr ame,
organi zed by

UGC- HRDC

Bhar at hi ar
uni versity,
Coi nbat or e,
Tam | Nadu

17/ 05/ 2018

13/ 06/ 2018

27

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

25

13

6.3.5 — Welfare schemes for



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4622_Development_training_programmes_1630143474.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4622_Training_Programmes_1584106501.xlsx

Teaching Non-teaching Students

Devagiri Col |l ege Devagi ri Col | ege Students Welfare fund
Enpl oyees Cooperative Enpl oyees Cooperative by coll ege staff,
Society, Goup Life Society, Group Life | nsurance by PTA,
I nsurance, State Life I nsurance, State Life Schol ar shi ps, Fi nanci al
I nsurance, Staff Quaters, I nsurance, Recreational assi stance from
Bank Facility inside the Heal th Specific cl ubs, managenent, Recreational
canpus, post office Staff Quaters, Bank Heal th Specific cl ubs,
i nsi de the campus, Facility inside the Coachi ng for non acadenic
cooperative store inside campus, post office activities both cultural
t he canmpusRecr eati onal i nsi de the canpus, and sports activities,
Heal t h Specific clubs, cooperative store inside Pl acenent Cel |, ASAP,
Facul ty Devel opnent the canpusTrai ni ng Caf eteria, Canteen,
Prograns, Cafeteria for Prograns, Cafeteria for i ndoor ganes, Hostel
staff, Common room for staff, Common room for Facilities for both boys
staff gathering, indoor staff gathering, indoor girls, Bank Facility
games, Air conditioned ganmes, Air conditioned i nside the canpus, post
Gymmasi um Joggi ng Track, |Gymmasium Jogging Track, |[office inside the canpus,
Ladi es Room Live Media Ladi es Room Par ki ng cooperative store inside
Center, Parking Facility, Facility, Stress Relief t he campus,, Ar
Stress Relief and and Counsel ling condi ti oned Gymasi um

Counsel i ng Joggi ng Track, Ladies

Room Students internet
TV Channel, Mentoring
system Tutorial system
coachi ng for advanced
| earners, Schol ar support

program Physi cal
Supporting facilities for
Differently abled
students, browsing
centers, online journals,
Li brary Repository,
Students Facilitation
Centre, Parking Facility,
Cricket Indoor stadium
Stress Relief and
Counsel I'i ng

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts both internal and extern audit regularly. For internal
audit, the committee conmprises of the principal, finance officer, supporting
staff and Head accountant. The duty of the commttee is to prepare the budget

allocation and finally to audit the anobunt expended under different heads. The

external audit of the college is entrusted to an external Chartered accountant
agency (P A Thankachan and Co., Calicut). The agency verifies the bills and
vouchers subnitted by the institution and prepare Uilisation certificates and
audited statenents. They al so prepare and submt docunments for nmonthly GST
return filing.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs.

Purpose
funding agencies /individuals

Silver Hlls 4500000 I nfra Devel opment




Educat i onal and Comput er purchase
charitabl e trust

View File

6.4.3 — Total corpus fund generated

4500000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes An Ext ernal Yes | QAC
Team (Dr.
Al bones Raj,
Di rector,
St udent s
affairs,

Kar unya
Institute of
Technol ogy and
Sci ences
Coi nbatore, Dr.
Ray JG
Pr of essor,
School of
Bi osci ences,
Mahat ma Gandhi
Uni versity,

Kot t ayan)
Admi nistrative Yes Account Yes Deput y
CGeneral Ofice, Di rector of
Thi ruvanat hapur Col | egi ate
am Educati on

Kozhi kode

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Schol arships for NET /JRF qualified students and other achievers 2.
Installed water purifier in New Block 3. Students Parking area construction 4.
Fi nanci al assistance to econom cally weaker students 5. Golden Jubilee
I nsurance schene 6. Expenses for festival celebrations 7. C ass w se PTA
nmeetings 8. Students counselling centre 9. College Arts Day cel ebrations 10.
I nternal Exam nation Expenses 11. Botanical Garden nai ntenance 12. Public
Rel ation O fice 13. Pronotion for sports activities 14. Financial support for
canpus mai nt enance

6.5.3 — Development programmes for support staff (at least three)

1. Training Programre on Preparation of Reagent Solution for the Support staff
2. Workshop on operation and troubl eshooting of electrical equipnments 3. Hands-
on Training on M5 Ofice suite. 4. Training Progamme on KOHA Software. 5.
Training on Data Managenent. 6. Fire Safety Training

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduction of new UG PG Ph.D Programmes 2. Village Adoption as part of
soci al extension programs 3. A New Multi Sport Indoor Stadium



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4622_Funds_or_Grants_1630144822.xlsx

6.5.5 — Internal Quality Assurance System Details

dmnistrativ
e Audit
(AAA)

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Academ c A 27/ 03/ 2019 27/ 12/ 2018 27/ 03/ 2019 117

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Tal k on Cyber 10/ 09/ 2018 10/ 09/ 2018 421 83
Laws
Class on Self 19/ 12/ 2018 19/ 12/ 2018 112 Ni Il
Def ense for
Wonen
Academi ¢ 20/ 11/ 2018 20/ 11/ 2018 76 Ni |
Pronoti on
| nf or mati on
Sessi ons for
Wonen
He for She 30/ 11/ 2018 30/ 11/ 2018 54 22
| ncl usi ve 04/ 12/ 2018 04/ 12/ 2018 62 31
Leadership
training
Tr ansgender 09/ 01/ 2019 09/ 01/ 2019 33 18
Sensitization
Pr ogr amre
Car eer 17/ 01/ 2019 17/ 01/ 2019 20 8
Enri chnment for
t eenagers
Security in 17/ 06/ 2019 17/ 06/ 2019 75 Ni Tl
Job Pl aces
CGender and 23/ 10/ 2018 23/ 10/ 2018 90 11
Vi ol ence
Yoga Trai ni ng 20/ 06/ 2019 20/ 06/ 2019 28 15
Wnen' s Day 08/ 03/ 2019 08/ 03/ 2019 75 Nil I



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4622_Quality_Initiatives_B_1619867501.xlsx

Cel ebrati on

Essay Witing
Conpetition on
Wnen' s Day

08/ 03/ 2019

08/ 03/ 2019

16

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

51 percentage of power

requi renent net by the renewabl e energy source such as

Sol ar Thermal Power System
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 31
Provision for |ift Yes 31
Ranp/ Rai | s Yes 31
Rest Roons Yes 31
Scri bes for exam nation Yes 8
Speci al skill Yes 31
devel opnment for
differently abl ed
student s
Any other simlar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 Nl 15/ 08/ 2 30 Fl ood Col | ect 300
018 Rel i ef Coli on of ne
Il ection |cessities
poi nt and distr
i bution
of itens
to the
needy in
fl ood
af fect ed
area
2019 Nill 1 02/ 03/ 2 1 Cl ass 32
019 Awar eness | on drug
Program |abuse and
agai nst its
Narcotics | effects
wer e
t aken for
t he
conmmuni ty




i n bangal

adesh
col ony
2018 Nill 1 25/ 12/ 2 7 Speci al 96
018 canmp at Cl eani ng
sarovaram of
nati onal |sarovaram
bi o park |bio park
and canol
canal
2018 Nill 1 02/ 10/ 2 2 80
018 Suchi twa | C eani ng
nm ssi on t he
canpai gn | nedi cal
col | ege
prim ses
2019 Nill 1 02/ 01/ 2 3 | PM G vi ng 63
019 vol unt eer | hel pi ng
ship hand to
t he
cancer
patients
2019 Nill 1 25/ 03/ 2 1 Beaut i f Renovat 71
019 i cation ing the
wor ks of [anganwadi
par anbi
anganwadi
2018 1 1 20/ 06/ 2 1 Traffic Cont r ol 30
018 Awar eness of
Canpaign | traffic
during
peak
hour s
2018 1 Nill 25/ 12/ 2 1 Water P| Constru 91
018 reservati | ction of
on Rai n
Canpai gn [Wat er Har
vesting
2018 1 1 22/ 08/ 2 1 Saf ety d ass 68
018 net on co |on Precau
nt agi ous |tions for
di sease |preventio
n of
di seases
by
doctors
from
near by
medi cal
col | ege
2019 1 1 12/ 02/ 2 365 Bl ood Bl ood 233
019 donat i on donors
f orum of
t he

col | ege




donat es
bl ood to
t he nei gh
bori ng
bl ood
bank in
nedi cal
col | ege

No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

I nternational Yoga Day

21/ 06/ 2019

The yoga training was
organi zed in the coll ege
for the students to nake
them aware of the need of
yoga in this busy life,
torelax their mnd and

body.

I ndependence Day

15/ 08/ 2018

The NCC cadets and the
NSS vol unteers cel ebrated
the I ndependence Day in
Medi cal Col | ege prenises
and took part in the
cl eani ng canpaign with
the local inhabitants.

I nt ernati onal Wonens
Day

08/ 03/ 2019

Wonen wel fare counci |
of the college cel ebrated
wonens day by conducti ng

an invited talk on role
of woren in building new
generation.

NSS Day Cel ebration

24/ 09/ 2018

The NSS unit of the
col |l ege cel ebrated the
NSS day and took an oath
render hel ping hand to
the society and to keep
in mnd the sl ogan Not
Me, But You.

Swach Abi yan

01/ 10/ 2018

Swach Abi yan was
observed in the college
and the NCC cadets of the
troop cl ean the campus
and its prem ses

Bl ood Donati on

01/ 10/ 2018

Bl ood donation were
done by the students of
the college to the
nei ghboring hospita
bl ood bank in association
with Bl ood Donor Forum of
t he col |l ege.

Quam Ekta Week
Cel ebration

19/ 11/ 2018

It was cel ebrated from
19th to 25th of Novenber
and this canpaign instill




t he sentinents of

peacef ul co-exists,

nmut ual respect and
br ot her hood.

Youth Rally

12/ 01/ 2019

NSS vol unt eer
participated in youth
rally from mananchira

square to nal abar
christian college. The
day draw attention to a
gi ven set of cultural and
| egal issues surrounding
yout h.

Teachers Day
Cel ebration

05/ 09/ 2018

Teachers Day was
cel ebrated by the
students at the college
to honor their how have
gui ded them and shown t he
right path to buil ding
their future.

Stress Managenent

20/ 03/ 2019

The col |l ege arranged an
interactive session with
Dr. Varsha, Associate
Prof essor and Clinica
Psychol ogi st for the
teaching faculty. The
session dealt with howto
manage stress in
prof essional field.

How t 0 nanage students
with Learning disability

16/ 02/ 2019

A programme was
organi sed for the
teaching faculty which
help themto handl e
students with | earning
disability inpartially
and give nore concern and
gui dance for them

Faculty Orientation
Progr amme

03/ 06/ 2019

Along with the first
general staff neeting in
the being of the academic

year, the coll ege

organi zed a faculty
orientation programin
whi ch the code of conduct
and decorum of the
col l ege was described in
detail to nmake the
faculty nenbers
familiarize with these
aspects

Nati onal migrant day

18/ 12/ 2018

The col | ege observed
national migrant day to
recogni ze the efforts,

contributions, and rights
of mgrants worl dwi de.




Worl d Day of Soci al
Justice

20/ 02/ 2019

The col | ege cel ebrated
wor | d day of soci al
justice to make aware of
the i ssues of indian
econony such as poverty,
soci al injustice, gender
i nequal ity, unenpl oynent,
human rights etc.

Wirl d Cancer Day

04/ 02/ 2019

Wrl d cancer day was
observed in association
with MVR Cancer Center
and Research Institute.
The students prom sed
their hel ping hand to

this institution.

Human Ri ghts Day

10/ 12/ 2018

Canpai gn on Hunman
Ri ghts to make aware of
the rights of citizens
was conduct ed.

Martyrs Day

30/ 01/ 2019

The NCC cadets of the
col | ege organi zed the
programre to renenber the
Martyrs who have | ost
their life for the
nation.

Republ i ¢ Day

26/ 01/ 2019

The NCC cadets and the
NSS students cel ebrat ed
t he Republic Day together
with the residence of
HOPE, hone for caring
children who suffer from
cancer.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
World Ment al 18/ 10/ 2018 24/ 01/ 2019 35
Heal t h Day
Car eer 05/ 01/ 2019 05/ 01/ 2019 30
Devel opnent program
in I ndian Navy
Nati onal Unity 31/ 10/ 2018 31/ 10/ 2018 2268
Day Cel eberati on
I nternational Day 28/ 06/ 2019 26/ 06/ 2019 90
Agai nst Drug Abuse
World Al DS Day 01/12/ 2018 01/12/ 2018 100
Gandhi Jayant hi 02/ 10/ 2018 08/ 10/ 2018 96
Conmrunal Har nony 02/ 10/ 2018 02/ 10/ 2018 35
Day
Wor I d Envi ronnent 05/ 06/ 2019 07/ 06/ 2019 60
Day
I nt ernati onal 08/ 09/ 2018 08/ 09/ 2018 123
Literacy Day




Nat i onal 19/ 11/ 2018 19/ 11/ 2018 162
I ntegration Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Bi o Energy for Cooking in |adies hostel

LED Li ghts and energy saving el ectronic equi pnments

Pl astic free Campus

Rai n Water Harvesting

Conversi on of food wastes into bio-gas

Pl anting of trees

Butterfly Garden

E-waste coll ected and handed over to external agency for recycling

Pen bi n box

St udent s Feedback taken online to reduce paper wastage

Maki ng of paper pen

Segregation of bio degradabl e and degradabl e waste

Encourage the student to walk to reduce the usage of vehicle which in turn
reduces air pollution

Sol ar Thermal Power System

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

SATSANG - an endeavour to illum nate Cbjectives of the Practi ce SATSANG whi ch
etynmologically neans ‘to be in the conpany of true people’ denotes a gathering
of people who share nobl e thoughts and enlighten each other. It is indeed a
prof ound thought to organi ze such Satsangs in our hostels on an everyday basis.
The nmain objectives are the following: 1. To inculcate noble values in the
m nds of the students. 2. To pronobte unity anbng the students. 3. To enhance
the interests of the students in reading and reflection of ideas and thoughts.
4. To inspire the students to come out of fear with no inhibition in addressing
people. The Context It is disheartening to observe that today’ s society is
pol ari zed on different grounds and it is quite natural that there would be a
reflection of this trend in the canpuses as well. St. Joseph’s Coll ege,
Devagiri is fortunate enough to the get cream of students in terns of both
academ ¢ and non academi c quality with sterling character. Keeping in track the
conpetitive world, the academ c pursuits of the students striving for
excel I ence, adol escent issues, peer pressure, addiction to nobile phone and the
social nmedia, the college realized that an extra initiative has to be taken to
moul d the students approach l[ife in a holistic manner. As a first step, the
initiative gathered nomentum anong the hostel students redefining themto
reflect on the finer aspects of life. Practice Satsang gatherings are held in a
hal | exclusively assigned for this particular cause where all nenbers of the
hostel assenble at a stipulated tine. The Mayor of the hostel, in consultation
with the hostel warden prepares the schedul e of students supposed to gui de and
enlighten the gathering on an array of topics which could be sharing a life
experience, an inspirational story, lives of enm nent personalities or
expl ai ni ng a phil osophical thought/a noral value etc. The person assigned to
speak on that particul ar day addresses on a topic of his/her choice for ten
m nutes bearing in mnd that one has to avoid sensitive or sensational issues
whi ch could create tension or polarization in the group. Evidence of Success A




paradi gm shift in culture anong the hostel students is evident. The students
encour age each other, appreciate values in |ife, discourage the tendencies
anong their friends to get involved in unhealthy practices and are found nore
I oving, unified, competitive, confident addressing people and crowd at |arge
sans fear. Problens Encountered and Resources Required Initial reluctance of a
coupl e of students to address the gathering due to fear and | ack of confidence
could raise a concern. The hostel warden has to invest a good deal of time to
nurture students neeting them personally, encouraging themto take up the
chal l enge and help themidentify a topic to prepare the content. At tines,
hostel warden will have to interrupt a session if the students deliver a
controversial note. It is challenging for the hostel warden to be consistently
attending all the Satsangs and as the working days are | ess conpared to the
strength of sone hostels, every student may not get an opportunity to lead the
Satsang. Hence it is necessary that equal opportunity be provided to all the
students. Qur hostel perforns Satsangs with the best of interests bearing in
nm nd the positive nmetanorphosis of the students however painful and tine
consumng it may be. GREEN AND TRANSFORMATI VE REFORMATION - a return to nature
and hunmanity Objectives of the Practice The purpose of character reformation is
i mprovenent and not the degradation of the offender. The node of puni shrment
practiced in the canpuses at tinmes turns out to be destructive rather than
transformati ve. From an ecol ogi cal perspective and with the power of redeem ng
an offender, Green and Transformative Reformation as a practice is heral ded
with the followi ng objectives: 1. To ensure that a real character noul ding
happens to the offenders 2. To help the students to identify their flaws by
thensel ves 3. To create a sense of belonging to the institution 4. To enable
t he students experience the bliss of doing philanthropic deeds The Context St
Joseph’s Col |l ege, Devagiri is certainly fortunate enough to get the best
prodigies in terns of academic quality, talents and character. However, some
cases of m sconduct of students are reported occasionally. In such cases it is
i nperative for the authority to take appropriate disciplinary action against
them Dismssal, Suspension, witing an apology etc were the comobn practices.
bserving that these disciplinary nethods would only repel a person from
enbracing virtues in life, Geen and Transformative Reformation Practices is
introduced with an altruistic vision. Practice On the receipt of conplaints on
the mi sconduct of students, the Principal of the college deci de whether the
cases nust be forwarded to the discipline commttee or handle it by hinself,
dependi ng on the gravity of the issue. The nerit of the conplaint will be
t horoughly exam ned by the discipline conmttee after addressing the
of fender/s, wi tnesses, teachers concerned, the aggrieved persons as the case
demands. If the student is found guilty, appropriate disciplinary action wll
be proposed by the committee. Green and Transformative Refornmation practices
are introduced as a path breaking step fromthe shackles of the age old
punitive nmeasures. One such practice is to instruct themto plant a sapling in
the canmpus. The of fender would be instructed to plant a sapling, put fencing to
it, water it regularly and take care of it as long as he/she is studying in the
canmpus. The name of the tree, the location where it is planted and the details
of the student are entered in a register book. It is noted that the act has
i ncul cated a sense of responsibility towards nature as well as towards
thensel ves. If the case is found to be nore serious, he/she will be instructed
to visit the Home of Love, an old age hone which is situated in the city and to
render service for one or two days with an acconpanying staff to nonitor the
task assigned in such hones. A grow ng sense of responsibility towards the
society could bring a huge difference in the offenders’ |ives. Evidence of
Success It was found that once the offenders are put to tasks, to our great
surprise, one could witness a positive change in the attitude and character of
those students. There were instances where students posted their photos
engraving ‘with my tree’. The practice was found effective when the of fenders
accepted those conpul sory services graciously, expressed their willingness to




visit and serve the inmates, their self esteem boosted and were found rel uctant
to commt mstakes thereafter. The votary of |ove and conpassion sprouting
anongst themtowards their fell ow beings narked the success of this practice.
Probl ens Encountered and Resources Required Since the disciplinary comittee
will have to do the follow up of its disciplinary actions, its tinme consuni ng
for the teachers. One has to make sure that these students behave well in the
centres assigned for conmpul sory services. Sonme students have the tendency to
treat themas ‘soft penalties’ and repeat the m stakes. At tines, the students
never realize their m stakes and one cannot brush it aside treating it on a
lighter vein. It is challenging for the teachers to act very prudently in
handl i ng sensitive students and their issues However, the fraternity at |arge
wor ks together with a note of conpassion so that the real spirit of teaching
and learning is cherished here.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. devagiricol | ege. org/ upl oads/ ckedi t or/ 2021 Best -
practices-18-19-final . pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

GROOM NG STUDENTS AS LEADERS Qur college having its notto as ‘Pro Deo Et
Patria (for God and for the Country) clearly states in the beginning of its
Vision Statenment that the College is started “To form | eaders who are
intellectually conpetent, spiritually mature, norally upright, psychologically
acceptabl e who will chanpion the cause of justice, love, truth and peace and
who are ever open to further growmh”. Thanks to the changi ng educati ona
scenari o, students are forced to confine thenselves to their studies and it
poses a challenge for the institution to realise its vision to form great
| eaders. The Col | ege has never shied away fromits mssion in creating a
congeni al environment for noulding | eaders in the campus. 1. Union Activities:
The college facilitates the conduct of College Union Election under
Presidential System under effective supervision of the teachers. A departnent,
on a rotation basis, is entrusted the responsibility of conducting el ection. An
el ection canpai gn which lasts for a couple of days provides to a | arge nunber
of students an occasion to interact with fellow students, a platformto express
their ideologies, an opportunity to organi se neetings, to address gatherings
etc. A hassle-free election conducted every year also teach themindirectly how
to defend one’s own beliefs and to respect the opposite views. A Union which
consists of different office bearers and association secretaries who are
el ected by the students will organise and supervise the major functions of the
coll ege. They woul d conduct a series of progranmes such as Union Day, Arts Day,
Cul tural Day, College Day etc. O her than these routine progranres nentioned
they used to organi se many ot her programes. Apart from Union activities,
students associations of different departnents used to conduct departnent fests
and take up other initiatives under the | eadership of association secretari es.
2. Moul di ng Leadership through C ubs and Forums: Al the clubs and foruns
i ncluding NSS and NCC are fully functional and so vibrant. Well qualified
t eachers have been appointed as the coordi nators and they are mandated to
submt quarterly reports of their activities to the principal. Since the key
role in all these clubs are assigned to the students ranging from planni ng and
initiating the activities to the preparati on and subm ssion of the activity
report, this system has been enpowering hundreds of students every year and
contributing conpetent |eaders to the society. 3. Menbership in official
commttees: Majority of the official commttees of the college consist of
student representatives. Principal sees to it that student representatives are
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invited for the neetings, and involved in its activities. 4. Leadership
Training: College arrange different programes |ike ASAP, Civil Service
Coaching , |eadership programmes etc to inpart |eadership skills in the
students. A sizeable nunber of our alumi who have energed as |l eaders in
social, political, cultural, academ c and religious fields reiterates the fact
that the College by and | arge has succeeded to realise its primary goal to
create great |eaders for the country.

Provide the weblink of the institution

https://ww. devagiricol | ege. org/ upl oads/ ckedi tor/2021 Institutional-
Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Future Plans of action for next academ c year 1. New Programmes: To start new UG
and PG progranmes during the com ng acadeni ¢ year considering the huge demand for
programes especially new generation and job-oriented programres felt at the tine
of admission this year. Simlarly, a couple of new certificate/ Add on courses
wi I | comrence in the com ng acadenic year. 2. NET Coachi ng: NET coaching for al
the Post Graduate students in the college will be organised in the next academc
year. Many departnents are currently running NET coachi ng progranmes for their
students. Having observed the added advantage students are getting fromthe NET
coaching, we have planned to extend it to all the post graduate departments. 3.
To covert all the class roons into smart class roons i s another inmportant plan
for the ensuing academ c year. Class roons with Smart Boards shall be installed
at least in one class roomin every department. 4. Foreign Language Studi es:
Taking into account the added advantage of students of |earning foreign | anguages
ot her than English as far as enpl oynent/ hi gher studies are concerned, the coll ege
decided to start certificate/diplona programes in French and Gernman | anguages
next year. 5. Syllabus Revision: The Syllabi of all the UG and PG progranmes
shall be revised in the next academ c year. 6. MoUs for International
Col I aboration: At |east one MoU on Student Exchange Progranme with a reputed

University in the United States will be signed in the next year. 7. |ndoor
Stadi um The Managenent of the College has nobilised fund to conplete the
construction of an |Indoor Stadium(..... .feet) which started with the help of UGC

aid. The college authority has decided to conplete the construction by the end of
next academ c year. 8. Managenent Schol arshi p: The nmanagenent of the coll ege
decided to constitute Managenment Merit cum Means Schol arship to support poor
students in the college who, in turn, are studious, hardworking and regular in
attending classes. 9. Mnor Projects: Wth the support of RUSA fund we plan to
sanction mnor projects for maxi mum nunber of faculty nembers who are

ent husi astic and keen in research. 10. Construction of Additional Cass roons: In
vi ew of the new programmes the college propose to begin in the com ng years, the
managenent of the college has decided to construct a wing that consists of twelve
class roons. 11. Extension of Hostel Facilities: The Managenent of the coll ege
has decided to extend the facilities of the existing Boys hostel that would
accomodate fifty additional students. The Managenent al so decided to construct
an additional floor to the Ladies Hostel of the College. 12. Communicative
English training for all the UG students: Having observed the fact the many
students, though smart in their respective subjects, find it difficult to nmanage
English |l anguage and it gets in the way of getting good job in the canmpus

pl acement drives, the College has decided to offer a facility for all the Under
Graduate students to get training for Comunicative skill in English absolutely
free of cost.
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